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TASK FORCE MEMBER PERSON SPECIFICATION 

Mission Statement 

The Sanctuary Trust is a practical expression of God's love, providing support and 
encouragement for people who are homeless or seeking to take control of their lives 
through addressing drug, alcohol or other, less-related problems. 

Aim 

To help people to take a full place in society and live independently. 

To give vulnerable people opportunity to improve the quality of life by providing a 
stable environment which enables them to take greater responsibility for their lives. 

Vision 

The Sanctuary Trust will consistently achieve much more tomorrow than it did today 
for the benefit of staff, service users, stakeholders, the community and society. 

 

 

All candidates must have a demonstrable commitment to Sanctuary Trust’s 

objectives and to the value of the mission  

All candidates must be able to demonstrate the following core governance and 

management skills:  

Ability to think strategically, creatively and for the long-term  

Willingness and ability to commit the time to the achieve objective of the group  

Willingness and ability to serve on appropriate formal and informal 

committees/advisory groups relating to specific functions or projects  

Willingness and commitment to absorb information about SANCTUARY TRUST (and 

its key project work) so as to be an effective ambassador and influencer for the 

organisation  

  

Skills, knowledge and experience  

Candidates must be able to demonstrate at least two of the following:  

1. Experience, preferably at senior level, of management (people and other 
resources) and/or governance (for example as trustee of another 
organisation) and/or corporate business knowledge.   

2. Financial management/accountancy 
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3. Income generation experience, for example in earned income, fundraising 
among individuals/major donors and/or companies and with grant-making 
trusts and foundations.  

4. Human resources expertise such as the development of HR policies; equal 
opportunities and diversity or management of an HR function  

5. Experience as an employment lawyer (solicitor or barrister – self-employed or 
in-house) with expertise relevant to an organisation of Sanctuary Trust’s size 
and stage of development  

6. Experience of working in community development, education and training. 

7. Experience in brand management and marketing (relevant to Sanctuary 
Trust’s overall brand management and to its marketing of specific activities 
such as provision of support programmes consultancy and training) including 
journalistic or other relevant media experience  

8. Experience in Asset management 

 

Time commitment and nature of involvement  

Successful candidates are expected to contribute the equivalent of around 

…………………………………………, not including by monthly meetings (6 per year, 

which last between 2-3 hours and currently take place at our Rochdale office from 

9.30am – 12.00pm on a Monday morning).   

Contributions outside meetings vary but are likely to involve members with specific 

programmes and projects. In addition, as the membership grows to full capacity, we 

expect there to be working groups to deal with specific areas. (For example finance 

sub-committee & service delivery strategy committee).  

Expenses  

We may be able to reimburse reasonable travel expenses. 

 


